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WHERE ARE THE WOMEN SUPERINTENDENTS? 
Jacqueline P. Clement 
Women in elementary and secondary education have watched with 
envy these past few years as their sisters in higher education formed 
caucuses and affirmative action committees; consulted with and 
documented for HEW officials their institutions' hiring practices; 
and generally moved ahead to seek new opportunities in employ-
ment and training for women. Women were in demand in univer-
sity presidents' offices, as assistants to deans, and as members of 
advisory committees to prestigious councils . Colleges and univer-
sities holding government contracts were responding to Presidential 
Executive Order 11246 which required them to demonstrate that 
their hiring practices were non-discriminatory with regard to sex 
as wel I as race. 
Much has been written about this complicated, multi-faceted, 
delicate, and painful process which is now evolving under the 
rubric of affirmative action; but while initial activity raised expecta -
tions to new heights, closer examination of the current scene sug-
gests that despite all the rhetoric no area will be so resistant to 
change as the persistent, pervasive discrimination against women 
in all aspects of employment . The impact of Executive Order 
11246 has nowhere near matched the hopes that it engendered. 
(continued on page 1 O) 
NEW OVERVIEW OF WOMEN'S STUDIES COURSES 
Deborah Silverton Rosenfelt 
What follows is part of the Introduction to a new anthology of 
syllabi, bibliographies, descriptions of courses and programs called 
Female Studies VI I: Going Strong, available from the Clearing -
house for $4.00 plus .50 for postage and handling. 
The growth of women's studies in the past two years has been 
phenomenal. In 1971, when Female Studies ff I (the last volume 
in this series with similar content) was published, there were about 
600 courses, about twenty programs . There are now wel I over 
2000 courses and over eighty programs . Geographically they 
range in the United States from Orono, Maine to Honolulu, 
Hawaii, and there is a small but growing number of courses in 
the United Kingdom and Canada. In editing this volume I ex-
amined descriptions of some thirty programs and syllabi for over 
200 courses . ... 
(continued on page 11) 
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KALAMAZOO: A MODEL FOR CHANGE 
Carol Ahlum 
The Superintendent of Schools in Kalamazoo , Michigan has made 
one of his performance objectives the eli mination of sexism in 
schools. This action came at the suggestion of his admin istrative 
staff, and since September all school personnel have been directed 
to take this goal as one of their objectives. As the Superintendent 
informed me, these objectives are not rhetorical. All adm inistrators 
and teachers are required to keep descriptive records about how 
they are eliminating sexism . 
This fall, Kalamazoo's elementary school teachers are countering 
sex-stereotyping in a newly-purchased Houghton Mifflin reading 
program by using a supplementary book -length collect ion of revi-
sions to their teachers' guides entitled Recommendations for 
Eliminating Sex Discrimination in the Reading Program. This col-
lection was devised by a School Board committee of teache rs, ad-
ministrators and parents. 
Since last spring, all books and audio-visual materials bought by the 
Kalamazoo Schools Instruct ional Media Department are evaluated 
before purchase to ensure the acquisit ion of nonsexist and non-
racist materials. The guidelines used in this evaluation were devel-
oped under the direction of the Med ia Director , Lee Jameson, who 
is in charge of the system's l ibraries and the audio-visual department . 
These developments in the city of Kalamazoo are unique in public 
education . In no other community are administrators init iating 
such far-reaching changes in their own practices and formu lating 
programs to influence the development of nonsex ist att itudes and 
behavior in their colleagues. How has this happened and why? I 
spent a week in Kalamazoo talking with both educators and citi-
zens to find out . 
A group called the Committee to Study Sex Discr imination in the 
Kalamazoo Schools (CSSD), created by the School Board in Decem-
ber 1971, has been the impetus behind this change. After eighteen 
months studying major aspects of the school system (personnel, 
physical education, elementary textbooks, selected high school 
courses, student -oriented issues), th is committee produced five 
well-documented reports that include comprehensive short and 
long -range recommendations to the school system. Two addi-
tional reports are forthcoming. 
(continued on page 8 ) 
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After the completion of each report, the task force leader and other 
CSSD members initiated a meeting with the Superintendent and 
the school administrator directly responsible for the educational 
area in question. They discussed the findings of the report and 
possible mechanisms for implementation of the recommendations. 
From its beginning, CSSD saw its goal, in the words of Jo Jacobs, 
as "introducing mechanisms into the system" whereby school 
personnel themselves would develop their own strategies for elimi-
nating sex discrimination. CSSD hoped that its reports and espe-
cially its recommendations would lead the school system to initiate 
needed changes, yet it knew that reports and recommendations 
alone do not bring about change. Rather, "the system acts when 
forced," one committee member told me . 
From its beginning, CSSD saw itself as an activist group; even its 
· conception ex hibited this commitment . In the fall of 1971, a 
former Schoo l Board member was rebuffed when she proposed 
·from the floor of the School Board meeting that this body consider 
the issue of sex discrimination as part of an educational issue then 
under discussion. The speaker was told that if sex discrimination 
were indeed a problem in Kalamazoo schools, then she should re-
turn with documentation. The women's liberation movement, a 
strong one in this city of some 85,000, accepted the challenge and 
returned to the following School Board meeting (December 1971) 
with a slideshow on sexism in the elementary reading series (Scott, 
Foresman) then in use in the Kalamazoo schools. It's reported that 
this presentation and the presence of over thirty women prompted 
the School Board to create CSSD. Th e Board appointed as chair-
person Jo Jacobs, the woman who had narrated the slideshow, and 
she in turn sought out interested people to join the committee . 
The group now has a core of about twenty members, mostly women 
of school-age children, and in over two years, CSSD has involved up 
to two hundred people in some aspect of its work. Two women ad-
ministrators from the school system have associated themselves with 
the committee - first, as designated liaisons between the school sys-
tem and CSSD, and then, as committed committee members. 
In May 1973, when the School Board decided to purchase a 
Houghton Mifflin elementary reading program, CSSD asked it not 
to do so, because the series exhibited blatant sex-stereotyping, as 
blatant as that in the Scott, Foresman program then in use in the 
Kalamazoo schools. CSSD asked the Board to exert its consumer 
power to say "no" to publishers who produce and promote sexist 
materials. And knowing that there are no nonsexist elementary 
readers, the committee suggested that the Board instead buy sup-
plementary materials to enable the system to devise its own non-
sexist reading program . This recommendation was not a new one : 
it had been one of CSSD's original recommendations in the report 
of the elementary textbook task force, released to the School Board 
in February 1973. 
CSSD warned the School Board in writing that if it proceeded with 
the purchase, CSSD would file a complaint of sex discrimination 
under Title IX of the Educational Amendments of 1972, the one 
federal law that makes sex discrimination illegal in public elemen -
tary and secondary schools. (See box on p. 13: if a school system 
is found in violation of the law, its federal funds are to be with -
drawn.) When voluntary compliance failed, CSSD filed the com-
plaint. Sent to Casper Weinberger, Secretary of HEW, it consisted 
of a one -page letter and a four -page analysis of sex-stereotyping in 
the Houghton Mifflin readers. The chief contention of the com -
plaint is that the projected five -to -seven year use of blatantly sex -
stereotyped readers will detrimentally affect Kalamazoo children . 
Using classic examples of feminist analysis of children's books, the 
complaint reported that the reading program: 1) does not recog -
nize the actions and achievements of women (only a few famous 
women are mentioned, while famous men are included throughout); 
2) does not show the same respect for women and girls as it does 
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for men and boys (the pronoun "he" is introduced in the first pre-
primer; "she" in the third); 3) assigns abilities, traits, interests and 
activities on the basis of male or female stereotypes (men are por-
trayed in a variety of work roles, while women are portrayed in 
the typical three: teacher, nurse, mother). 
HEW has not acted on the Title IX complaint because the guidelines 
for this law have not been released; if the guidelines do not include 
textbooks, the Kalamazoo complaint will not be investigated by 
HEW. If the citizens' committee wants to pursue this issue further, 
it will then have to take the school system to court; there a judge 
will be asked to interpret Title IX to determine whether exclusion 
of textbooks from HEW's guidelines is too narrow an enforcement 
of this law. 
While the outcome is far from clear, the mere filing of the com-
plaint has been significant-for nonsexist education generally, for 
feminist groups specifically, and for the Kalamazoo schools . The 
Kalamazoo CSSD is now nationally known as a feminist citizens' 
group that has begun to hold its school system accountable for the 
problem of school sexism. As Jo Jacobs has said, CSSD filed the 
complaint "to be supportive of other sisters .. . to give others a 
model of what can be done." 
In Kalamazoo, the School Board and Superintendent were angered 
by the filing of the complaint, and most school personnel confused 
by it, especially since CSSD maintained that, even in light of 
this action, it was not an adversary of the school system, but rather 
a committed community group working toward the system's mutual 
goal of ensuring the best possible education for Kalamazoo children. 
The pressure of the complaint has spurred the school administration 
to develop mechanisms for eliminating school sexism . The creation 
of the Materials Review Committee (M RC) is one example of ad -
ministrative reaction. Set up at the suggestion of the central admin-
istration and sanctioned by the School Board for the purpose of re-
viewing the new reading program for sex bias, this group consists of 
teachers, adm inistrators and four CSSD feminists. It met during 
the summer and produced the book-length collection of revisions to 
the teachers' guide mentioned earlier. As the introduction to this 
collection explains, the MRC "recognized that nothing could be 
done with students' editions (i.e., the basal readers) but endeavored 
to achieve appropriate representation of and balance in the portrayal 
of sex roles in the teachers' guides, especially in those portions of 
the lesson plan in which exercises were to be read and written on 
the chalk board by the teacher." 
The Houghton Mifflin Publishing Company has certainly been af -
fected by the complaint. John Ridley, editor -in-chief of the com -
pany's reading and language arts department, flew to Kalamazoo 
during the summer to hear firsthand MRC's criticisms of sex bias 
in the reading program. This editor perceived the potential eco-
nomic consequences of school systems using their consumer power 
to say "no" to sex -stereotyped educational materials. The Kala-
mazoo Media Director, a co -chairperson of the MRC, reported that 
Ridley left Kalamazoo with plans to educate his own staff about 
sex -role stereotypes in children's textbook s. Houghton Mifflin 
will also incorporate a number of the MR C's revisions in its yearly 
cosmetic changes of the teachers' guide. 
One elementary principal, specifically as a result of his participation 
on the MRC, has become one of the district's staunchest converts 
to the goal of nonsexist education. He explained to me that he had 
accepted the appointment to this committee with a joking attitude: 
he had not considered sex bias a significant issue . Asked what in-
fluenced his change of attitude, he pointed to the committee's inter -
change of ideas during its item-by -item examination of the teachers' 
guide and its development of nonstereotyped alternatives. Under-
standing the process that influenced his own changed attitude, this 
principal decided to create a similar learning environment for his 
(continued on page g ) 
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teaching staff. This fall, when Kalamazoo elementary pr incipals 
were directed to meet with teachers in school-wide in-service 
meetings to discuss sex-stereotyping and introduce the prescribed 
revisions to the teachers' guide, this elementary principal used the 
record of nonsexist children's songs, Free to Be You and Me by 
Marlo Thomas (produced by Bell Records and available in most 
record stores), to initiate discussion . With the help of the school 
librarian, he then worked with teachers in small groups to discuss 
item-by-item a sample of the prescribed revisions; he hoped through 
this process to replicate his own experience. 
The Director of Secondary Curriculum is also, as a result of CSSD's 
recommendations, acting on her awareness of sexism. As a black 
woman who has been incorporating non racist attitudes and mate -
rials into curriculum, she explained that sexism has "existed far too 
long." She welcomed CSSD's work because it has mot ivated her to 
implement changes that she has known were essential but which she 
had not taken time to work on. Since last spring, this administrator 
has met with her staff of instructional specialists and they in turn 
have begun the task of working with high school teachers to counter 
sexist attitudes and curriculum in their classrooms. By the spring of 
1974, she hopes to hold department in-service meetings that will 
systematically involve all high school teachers in workshops on 
sexism. 
Admitting that sexist elements in the secondary curriculum until 
recently have escaped her scrutiny, the Director of Secondary 
Curriculum pointed to home economics. This past fall , Jo Jacobs' 
junior high school daughter had found herself assigned to a girls' 
home economics class. Indeed, CSSD discovered that, in thre e out 
of five junior high schools, seventh grade home econom ics was sex-
segregated by. design : female students were assigned to these classes. 
CSSD quickly arranged a meeting with school personnel, includin g 
the Superintendent and th e Vocational Education Specialist, to 
inform them that classes sex-segregated by design are illegal under 
Title IX and also under the Michigan Public Accommodations Act; 
once again CSSD asked the school system to comply voluntarily 
with the law. In this instance, the system agreed. Letters have 
been sent to parents announcing home economics classes open to 
both sexes. In addition, the Director of Secondary Curriculum set 
up a committee of home economics teachers to develop new curricu-
lum that will not only admit both sexes but also attract both female 
and male students to elect home economics courses . This adminis -
trator understands that junior high school students will not readily 
choose courses that until now have been considered for the opposite 
sex. A new curriculum and the re-education of teachers are the 
significant mechanisms being used in Kalamazoo to implem ent a 
nonsexist home economics program. It will also have a new name-
probably "human ecology." 
As the Kalamazoo Schools receive national recognition as a mod el 
school system moving toward nonsexist educat ion, th e citizens ' 
group which has worked for two years toward this development 
maintains that the change one now sees is only a beginn ing. In a 
recent statement to th e School Board , while applauding the initia -
tive of the Kalamazoo school administrators, CSSD calls for the 
establishment of a systematic, long -term program : 
The Committee recogni zes that the administration and staff 
have achieved a higher level of awareness over the past two 
years and that certain steps have been taken to begin the 
process of eliminating sex discrimination in our school system. 
We take considerable pride in the fact that it is the Kalamazoo 
Public School System which is considered as the model for 
schools across the country , being nationally recogn ized for 
it s leadership in bringing about the elimination of sex dis-
crimination in public education. However , the pervasiveness 
of institutionalized sexism and its damaging effects on our 
young people mean that those beginning steps already taken 
must be expanded into a thoughtfully planned program to 
eliminate sex discriminat ion in our schools , with evaluation 
and accountability as an important part of this program as 
any other. 
At last word, CSSD has not obtained the commitment asked for in 
the above statement. Indeed, at a fal I School Board meeting, CSSD 
was officially dismissed as a School Board Committee. However , 
the Superintendent has announced that the school system recognizes 
the importance of the committee's work, that he awaits its two out-
standing reports, and that he will continue to be as attentive to 
CSSD as to any community group inte rested in working wi th the 
schools on mutual goals. 
The MRC, another Board committee , also seems offic ially to be dis-
banded; it has not met since its release of the revision handbook to 
the teachers' guide . Some school adm inistrators consider its job 
completed; they maintain that the MRC has el iminated sex bias 
from the reading program . On the other hand, while agreeing that 
the MRC substantially eliminated sexism from the teachers' guide , 
CSSD recognizes that the MRC has on ly begun to do the same for 
the entire reading program. And then , of course , mat er ials in al l 
other curr iculum areas, aside from elementary reading, need 
attention. 
Regardless of its off icial status, CSSD will co nt inue to function . 
Recently , it has been collaborating w ith the Kalamazoo City Teach-
ers Assoc iation, a branch of the Natio nal Education Assoc iation, 
about the development of in-service wo rkshops for teache rs. In 
January, through the Michi gan Interm ediate School Dist r ict (nin e 
school systems), CSSD offere d one th ree-hou r workshop . It hopes 
to offer many more . 
Because it is no long er an off ici al Schoo l Board Comm itt ee, CSSD 
has retained legal counsel in order to t ake its latest conce rn s to the 
School Board . At present, th e legal counsel is in negot iat io n w ith 
the Kalamazoo Schools abo ut the sex -di scrim inatory phys ical edu-
cation program . This issue may cost the schoo ls more trouble and 
more money than th e probl em of sexism in elementary readers . 
The author is a staff member of The Feminist Press. For the past 
year she has been compiling feminist high schoo l resource materia ls 
under a grant from The Ford Foundation to the Nation al Foun da-
tion for the Improvement of Education . 
MORE ON KALAMAZOO 
The teachers' guide entitle d Recomme ndations for Elim in ating 
Sex Discrimination in the Reading Program (avai lab le for $4.00 ) 
and the five CSSD report s (availa ble for $5 .00) are distri but ed by 
the Kalamazoo Publ ic Schoo ls, 1220 Howard Str eet, Kalamazoo , 
Michigan 49001 . 
The "Gu idelin es fo r A Posit ive, Non -Stereoty ped Portrayal of 
Human Roles in Print and Non-Print Materials " are avai lable from 
Lee Jameson, Media Directo r, Kalama zoo Public Schools , 1220 
Howard Street , Kalamazoo, Michigan 49001. 
The final report by CSSD on the Houghton Mi ff l in readers docu -
menting th e Title IX complai nt will soon be pub li shed by the 
Wom en's Commission of Mi chigan. Wr ite : Women's Commission , 
230 North Washington Avenue, Lansing, Mic higan 48933 . 
For further information about the wo rk of CSSD, contact: Jo 
Jacobs. 732 Garland , Kal amazoo, Mic higan 49001. 616 -345 -5853. 
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